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City Manager’s Report 

September 12, 2017 City Council Meeting 

Prepared by: Police Chief James Ortega 

Item#: 12.4 

 

Subject: Adopt a resolution: 

1. Approving the temporary reclassification of an existing Police Officer position to a 

Police Officer Recruit position through June 30, 2018; and 

2. Approving the amended job description for the Police Officer Recruit position. 

              

Discussion: The Placerville Police Department was awarded a grant for $125,000 in federal 

funds from the Community Oriented Policing Hiring Program Grant (CHP).   These federal 

funds are to be used over a 36 month grant funding period for an approved entry-level salary and 

fringe benefits for one full-time sworn officer to perform the Restorative Policing Program.  Due 

to a tightening labor market, the Police Department is requesting City Council approval to 

temporarily reclassify the 2014 CHP COPS Grant funded Police Officer position as a Police 

Officer Recruit position and amend the associated job description. 

The Police Officer Recruit job description was originally approved by the City Council by 

Resolution No. 7499, the amended job description for approval is attached.  The Police Officer 

Recruit position would be a temporary non-sworn position for an individual considering a career 

in law enforcement and preparing that candidate as a police officer.  This is a recruiting and 

training position used for candidates to learn the duties of a police officer in Community 

Oriented Policing.  The Police Officer Recruit would undergo a formal comprehensive training 

program in a P.O.S.T. certified Basic Law Enforcement Academy.  The recruit will be expected 

to graduate from the academy within the prescribed training period set forth in the academy 

class.  Upon satisfactory completion of the P.O.S.T. academy, the recruit will be sworn in as a 

Police Officer with full police authority.  After the appointment to Police Officer, the employee 

will be placed on an 18 month probationary period.   

The Police Officer Recruit position monthly salary is estimated at $4,122 (without benefits) 

which is equivalent to 90% of the rate of a first step Police Officer position per Resolution No. 

7499.  The CHP grant would be utilized to fund 75% of this position while in the academy.  Staff 

is requesting authorization for the Police Officer Recruit position to fulfill the CHP grant 

requirements.  

Cost: The total cost of the Police Officer Recruit position for six months is estimated to be 

$34,548.  

Budget Impact: There are currently two budgeted Police Officer positions that have been vacant 

since July 1, 2017.  Staff anticipates one of the two positions will be filled by a P.O.S.T. certified 

employee in early November 2017.  Staff is recommending utilizing the second position, which 
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is partially funded by the 2014 CHP COPS Grant, for the proposed Police Officer Recruit 

position, which is also anticipated to be filled in early November 2017.  The City is currently 

incurring overtime costs due to the two vacant positions and will continue incurring overtime 

costs while the Police Officer Recruit receives training.  It’s important to note that if the City 

initiated a Police Officer recruitment at this time, staff anticipates the City would incur a similar 

level of overtime during the recruitment.  Staff anticipates most of the said overtime costs will be 

offset by the budget savings from the two vacant Police Officer positions and the Patrol Division 

overtime budget.  If necessary, staff will return to the City Council with a budget revision on or 

around mid-year to address any budget short fall associated with Patrol Division overtime costs. 

Recommendation: Adopt a resolution: 

1. Approving the temporary reclassification of an existing Police Officer 

position to a Police Officer Recruit position through June 30, 2018; and 

2. Approving the  amended job description for the Police Officer Recruit 

position. 

 

 

 

 

            ___ 

M. Cleve Morris, City Manager    James Ortega, Chief of Police 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


