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City of Placerville 
MEMORANDUM 

 
 
DATE:   June 21, 2005 
 
TO:   City Council 
 
FROM:  George Nielsen, Chief of Police 
 
SUBJECT: ADOPTION OF POLICE LIEUTENANT JOB 

DESCRIPTION AND SALARY SCHEDULE 
 
 
RECOMMENDATION 
 
Recommendation that the Council adopt a resolution approving the Police Lieutenant job 
description and salary schedule including an adjustment to the Police Captain salary 
schedule. 
 
 
BACKGROUND 
 
It has always been my belief that a linear chain of command would better serve the needs of 
our small police department than the divisional chain of command currently in place. The 
linear chain of command allows for clear lines of responsibility and accountability where a 
relatively small staff of employees is utilized to accomplish a wide array of tasks.  
 
The pending resignation of Captain Jim Walters will leave a vacancy in the command staff of 
the Police Department and create the opportunity for the chain of command to efficiently 
transition from a divisional chain of command to the desired linear chain of command. The 
resignation of Captain Walters will present the opportunity to delete the second Captain 
position and replace it with the Lieutenant position. This additionally allows the prospect for 
in-house personnel to have a realistic chance at greater promotional opportunities. 
 
The attached Lieutenant job description was created by examining prospective duties for the 
position and factoring in the placement of the position as third in command of the 
department. It is anticipated that the Lieutenant position would assume some management 
of some of the support functions of the department such as the investigations bureau and 
the records and dispatch bureau as well as assisting the Captain with operational issues as 
needed. 
 
 
FISCAL IMPACT 
 
This proposal will have no fiscal impact to the proposed 2005/06 City budget. The new 
salaries for Lieutenant and Captain are budget neutral as salary savings from the second 
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Captain position were applied to the remaining Captain position and the new Lieutenant 
position to address appropriate salary and salary compaction from Sergeant to Lieutenant to 
Captain and to Chief. Salary compaction from Sergeant to Lieutenant would be 15.05%, 
from Lieutenant to Captain would be 8.5% and from Captain to Chief would be 16.94%. 
The salaries for Sergeant and for Chief would remain the same as they are now. The new 
proposed salaries for Lieutenant and for Captain would be as follows: 
 
Before Proposed MOU Salary Adjustment 
Position Step 1  Step 2  Step 3  Step 4  Step 5 
Captain  $5525  $5801  $6091  $6396  $6716  
Lieutenant   $5055  $5308  $5574  $5852  $6145 
 
After Proposed MOU Salary Adjustment 
Position Step 1  Step 2  Step 3  Step 4  Step 5 
Captain  $5691  $5975  $6274  $6588  $6917 
Lieutenant $5207  $5467  $5741  $6028  $6329 
 
 
 
Respectfully Submitted, 
 
 
 
George Nielsen 
Chief of Police 
 
 
 
 
 
 
 
Reviewed by the City Manager:   Reviewed for Fiscal Impact: 
 
 
 
_____________________________   ______________________________ 
John Driscoll      Dave Warren 
City Manger/Attorney     Director of Administrative Services 
 
 
 
 
 
 
 
 


