
City of Placerville 
MEMORANDUM 

 
 
DATE:  April 3, 2007  
 
TO:   City Council 
 
FROM: George Nielsen, Chief of Police 
 
SUBJECT:     ADOPTION OF JOB DESCRIPTION AND SALARY FOR POLICE 

OFFICER RECRUIT POSITION 
 
 

RECOMMENDATION 

Recommendation that the City Council adopt a resolution approving the job description and salary  
for the Police Officer Recruit position.  

            

BACKGROUND/DISCUSSION 

This proposal would re-establish the non-sworn Police Officer Recruit (POR) position to be used as 
one more strategy among several for recruitment to fill open police officer positions within the 
Placerville Police Department. Recruitment of qualified police officers is a problematic issue 
throughout the State of California and the nation. The clear trend is that there are more open peace 
officer positions than there are available qualified candidates. It is apparent that to be competitive as 
an employer of police officers we must consider all sources for prospective candidates. This would 
include lateral peace officers, academy graduates, retired annuitants and now entry level persons. 

The entry level persons or Police Officer Recruits (POR) would be prospective persons from the 
region who could be hired and assigned to some training within the department with primary 
training being assignment to a POST Law Enforcement Basic Police Academy. Upon successful 
completion of the Police Academy, the POR would be sworn in as a police officer and proceed to 
field training and then to initial street patrol assignment. 

This proposal will allow the Placerville Police Department to consider one more pool of persons as 
prospective police officers for the City of Placerville.    

 

FISCAL IMPACT 

There is no anticipated negative fiscal impact associated with this plan. This proposal would apply to 
open authorized police officer positions within the police department. It is proposed that the 
monthly salary would be $3,578 or 10% below the step 1 salary figure for the police officer position 
– this is consistent with current industry standard. The position would mostly encompass the 
approximate six months duration of a police academy and generally would not exceed one year in 
length. The POST Law Enforcement Basic Police Academy is subject to State reimbursement of 
funds for tuition and basic per diem. There may be some incidental costs for some equipment and 
supplies that would be otherwise normally associated with the police officer position such as safety 
equipment and ammunition.     
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Attachments: 

 Job Description Police Officer Recruit position 

  

     

 

 

 

Prepared By: 

 

_________________________ 

George Nielsen 

Chief of Police 

 

Approved for submittal to City Council:  Reviewed for Fiscal Impact: 

 

__________________________   ________________________ 

John Driscoll      Dave Warren 

City Manager/Attorney    Director of Finance    
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