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DATE: September 8, 2009 
 
TO:  City Council 
 
FROM: Dave Warren 

Director of Finance 
 
SUBJECT: APPROVAL OF AN AMMENDMENT TO THE CONTRACT WITH 

CALPERS 

             

RECOMMENDATION: 
 
Motion waiving the second reading of the Ordinance amending Title I, Chapter 7:  Retirement 
System; approving the amendment to the contract with CalPERS and adopting the Ordinance. 
 
BACKGROUND: 
 
Due to the current economic downturn and its negative affects to City revenue streams, all of the 
City employee units have worked collaboratively with the City to help reduce personnel costs which 
ultimately led to the balancing of the Fiscal Year 2009/2010 General Fund Budget.  At its regularly 
scheduled meeting held on June 23, 2009, the City Council adopted amendments to the salary and 
benefit provisions for the Confidential, Supervisory, and Executive Management employee units 
which included early retirement incentives as a way of effectuating personnel cost savings.  Similarly,  
the Council adopted a Resolution ratifying an addendum to the current Memorandum of 
Understanding (MOU) with the International Union of Operating Engineers, Local 39 (Local 39) at 
a special meeting held July 8, 2009.  The above mentioned retirement incentives include two-years 
additional service credit, as outlined in Section 20903 of the California Government Code, to those 
miscellaneous member (all non-sworn) employees who are eligible to retire within a designated 
period this Fiscal Year.   
 
At its regularly scheduled meeting held August 11, 2009, the Council completed the first three-steps 
in amending the City’s contract with CalPERS including the adoption of the Resolution of 
Intention, the authorization for the Mayor to execute the Certificate of Compliance with 
Government Code Section 20903, and the waiving of the first reading of the Ordinance.  Tonight, 
staff is requesting the Council to waive the second reading and adopt the Ordinance. 
 
 
 

 

 

 

 M E M O R A N D U M  

 F i n a n c e  D e p a r t m e n t  
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ANALYSIS: 
 
Because of the need to have the ordinance become operative as quickly as possible in order to 
effectuate the salary savings necessary to maintain a balanced budget and provide essential services 
relating to public peace, health, safety and welfare, the Ordinance is structured as an urgency 
ordinance and would become effective on September 9, 2009. 
 
Earlier this summer, staff circulated a memo to all employees who are eligible to retire and met with 
employees who showed interest in retiring.  Eligible employees may elect to retire and receive the 
additional two-years of service credit by retiring within the designated window period which will be  
from September 10, 2009 through January 8, 2010.  Employees who choose the additional two-years 
service credit option are ineligible to collect unemployment benefits.  
 
FISCAL IMPACT: 
 
In response to the current economic downturn and its negative affects to City revenue streams, the 
City is offering eligible employees two additional years service credit retirement incentive as a way of  
expediting retirements and thereby effectuating personnel cost savings. CalPERS requires the City to 
calculate and disclose the estimated present value of the additional employer cost due to the two-
years additional service credit based on all eligible employees who are age fifty or older and have at 
least five years service credit with the City of Placerville.    Currently, there are twenty-six employees 
who are eligible to elect this benefit and retire.  The present value of this benefit is estimated to be 
$970,170 which represents the total dollars needed today to fund the benefit in the future for all 
twenty-six eligible employees.  This benefit can be amortized for up to twenty-years, and the 
additional annual contribution would be approximately $73,276 or 2.22% of payroll. 
 
Based on staff’s conversation with interested employees, it is estimated that seven of the twenty- six 
eligible employees will actually elect the benefit and retire.  Based on these seven employees retiring 
within the designated period, the estimated present value of the additional employer cost would be 
$195,927.  The annual amortized contribution would be $14,798 or 0.44% of payroll, which is much 
less than the cost of just one position annually.  If approved by the Council, the additional employer 
contribution would begin July 1, 2011. 
 
Tonight, staff respectfully requests the City Council to waive the second reading and adopt the 
attached Ordinance.       
  
 
 
        
Dave Warren       
Director of Finance      
 
Reviewed and Approved: 
 
 
 
      
John Driscoll 
City Manager/City Attorney 


