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City Manager’s Report 

April 12, 2011 City Council Meeting 

Prepared By: M. Cleve Morris 

Item#: 8.4 

 

Subject:  Adopt Resolution No. ________, a resolution of the City Council approving an 

Agreement with Patrick Clark Consulting for Labor Relations Services 

              

 

Discussion:  For the past several years, the City has used David Mackowiak for Labor Relations 

Services. This has included Contract Negotiations, Grievances, Meet and Confer and 

Disciplinary Actions.  Mr. Mackowiak has announced his retirement effective April 1, 2011.  He 

has been an excellent resource for the City and his services will be missed.   

Mr. Mackowiak is currently involved with our Union negotiations and has included Patrick Clark 

in the process.  Mr. Clark has started his own business and has taken over most of Mr. 

Mackowiak’s clients.  Staff has observed Mr. Clark over the past few months as he participated 

in the negotiation process.  Attached is a copy of his work experience.   

The new agreement is similar to Mr. Mackowiak’s except for a couple of things.  First is the 

hourly rate.  Mr. Clark’s hourly rate is $150 as opposed to $95 with Mr. Mackowiak.  However, 

Mr. Clark is reducing his rate to $125 to recognize the employee cost savings plan.  This rate will 

continue until such time as the cost savings plan is eliminated.  Both contracts include travel 

time, however, Mr. Clark’s office is closer, so his travel time will be less and we have limited the 

travel time to one hour each way.  Other provisions are standard.  We have added insurance 

provisions that were not included in the previous agreement.  The scope of work is attached to 

the agreement and includes standard Labor Relations services as requested by the City.  The 

agreement can be cancelled by either party with 30 days’ written notice. 

Cost:  The cost for this contract is $125 per hour.  Actual cost varies depending on the amount of 

work required, such as the length of negotiations and the number of other actions. 

Budget Impact:  This cost is budgeted for in the current fiscal year and will be included in the 

Fiscal Year 2011-2012 budget.  

Recommendation:  Adopt Resolution No. _______, a resolution of the City Council approving 

an Agreement with Patrick Clark Consulting for Labor Relations Services. 

 

 

 

 

_______________________________________ 

M. Cleve Morris, City Manager 


